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Introduction
As part of your planning contributions for development in Haringey, you are required to produce an Employment and Skills Plan (ESP) which sets out how you will fulfil your obligations as a developer to make employment-related opportunities available for local Haringey residents, particularly those not currently in employment.

Your ESP should be agreed with Haringey Council as a pre-commencement condition for the project and should consider the statutory requirements contained in Section 106 (S106) agreements, Unilateral Undertakings and supply chain contracts. In line with the S106, you will provide a named senior individual to participate in the Haringey Construction Partnership.  You will also supply a named individual for this ESP, who will work in partnership with Haringey Council’s Assigned Officer to meet the requirements of the Haringey Construction Partnership and, no later than twenty eight (28) days prior to Implementation, to submit (or procure that the named individual submit) to the Council this ESP for the Development. The ESP should include a detailed programme, procurement schedule, recruitment protocols and labour histogram. In the delivery of this plan you will work with Haringey Council, Haringey Construction Partnership and other partners, as appropriate, to maximise the employment and training opportunities, including jobs and apprenticeships arising from the project. 

This ESP has been produced for the development at the Former Petrol Filling Station, 76 Mayes Road, Wood Green, consented under application Ref. No. HGY/2020/0795. It sets out a framework for the delivery of the employment and skills opportunities arising from the project and has been developed in line with the s106 planning agreement (4th May 2021). This ESP identifies the activity that will be undertaken to implement the aims and objectives not only of the S106 but in compliance with the objectives of Haringey Council. You will ensure that the ESP does not discriminate against groups with protected characteristics in terms of the employment and skills development opportunities it facilitated and has regard to the specific demographic characteristics of Haringey residents in its proposed activities. The project will not be implemented/or cause/ or permit the implementation unless and until the ESP has been approved by the Council and you will not carry out the Development otherwise than in accordance with the Approved ESP.
This Employment and Skills Plan will look to meet the obligations as set out in Clause 4.11 – Employment and Skills. This strategy is target driven and will include an overview of the following:

· Employment initiatives and opportunities during construction and operational phases.
· Initiatives to work with employers to include training and ensure transition into work and sustainable job outcomes.
· Target for recruitment of employees from within Haringey.
· Timing and arrangements for implementation of the strategy.
· A mechanism for monitoring the effectiveness of initiatives.
· The structure of quarterly reports on the progress of initiatives, including confirming the numbers of Haringey residents engaged.
This strategy will also outline how the end-use insofar as reasonably practical the end user will:
· Advertise job opportunities with Haringey Council.
· Promote job opportunities to residents within Haringey.
· Engage with local employment brokerage services to advertise job opportunities. 

Summary of Agreed Targets
	
Indicator

	Number/Percentage

	
Local Labour

	At least 20% of peak workforce comprised of Haringey residents 
(As per clause 4.11.1 (a))

Peak workforce – 50 no. people
20% of peak workforce – 10no. people


	
Apprenticeships

	1 per £3m development cost 
(Clause 4.11.1 (c.)

£10m development cost
3no. Appentices

	Training 
	The provision of training including pre-employment training and training to obtain basic qualifications such as certification under the Construction Skills Certification Scheme to the twenty percent (20%) of the workforce. 
(Clause 4.11.1 (b))

20% of the 10no. people for the Local Labour requirement (2no. people)

	Career Education Workshops
	Provision of no fewer than FIVE (5) Career Education Workshops (STEM Sessions) as agreed in writing with the Council.
(Clause 4.11.1 (j))






	Development

	Please describe the project below (the location, what is being constructed and what the end use will be once completed).

	Redevelopment of the site of Former Petrol Filling Station, 76 Mayes Road, Wood Green to provide a single buildings between 4 and 9 sotreys in height, comprising 75 residential units (C3) ansd 953sqm of flexible commercial floorspace (Use Classes A1-A5, B1 and B8), with associated cycle parking, plant, refuse and recycling provision, landscaping and all necessary ancillary and enabling works.


	Job Opportunities (Construction Phase)

	Please state the estimated number and type of jobs that will be created during the construction phase of the development. Please also provide a full and detailed labour plan for the construction phase, identifying the skills, employment and services needed.

You are required to:
· Use all reasonable endeavours to achieve the local labour target.
· Notify Haringey Council of all vacancies for roles, including those available through contractors and self-employment.
· Promote the benefits of employing local labour and using the Council’s employment delivery arm, Haringey Works, to all contractors, related businesses and tenants/owners throughout the commercial phase.

Local labour is defined as people living in a Haringey postcode. To determine if someone is living in a Haringey postcode, you can visit https://www.gov.uk/find-local-council and enter a postcode to find out if it is in Haringey.



	Local Labour initiative -  s106 clause 4.11.1 a)


As per s106 clause 4.11.1 a) and based on a peak workforce of approximately 50no. people,  Weston Homes PLC will make reasonable endeavours to engage and employ at least 10no. local residents within the Haringey Borough. Weston Homes will register with Haringey Works to advertise all available vacancies with 10 day advance notice and will state where these meet industry competitive rates and require sub-contractors to do the same.  Weston Homes will also use reasonable endeavours to ensure that sub-contratcors advertise opportunities with Haringey Works.

In regards to the other roles such as (senior site manager, site manager and assistant site manager), which Weston Homes are the direct employer – where vacancies are available, these will be advertised including advertisements/notices directly on the hoarding which encloses the development, which make it more noticeable and likely for people to from the borough to apply for these positions. These opportunities will also be advertised with Haringey Works. 

Weston Homes will also work in partnership with the Employment and Skill Team and Construction Partnership in order to ensure that these roles are advertised to potential candidates who live in the borough through Haringey Works in accordance with 4.11.1 (d).  

Weston Homes will also require any local residents who are employed on the site, but not via Haringey Works, to register via the Hanlon registration form as part of their induction via the belowlink:

https://works.haringey.gov.uk/Web Forms/WebUser/ClientUserRegistration.aspx?registrationpath=HW

Site Biometrics systems will be utitlised to track worker data which will enable us to identify resident home location and duration on site to ensure that the 26 weeks sustained employment is met. GDPR consent will be refreshed (Clause 4.11.1 (l) & (k) if required in order for us to supply monthly data in report format as part of our commitment to Section 106 clause 4.11.1 (f) for regular updates.  Site data will also be cross checked with data provided directly by the suppliers appointed as part of the planning precurement requirements. All workers will be asked to provide consent for  postcode as part of our commitment to track the number of local residents engaged and employed over the total duration of the project.

A copy of the recruitment process has been sent with this Employment Skill Plan.  Below are the opportunities that have been earmarked for local residents, 

	Trade/ Occupation area
	Local jobs
	Apprentices

	Senior site manager/ Site manager 
	1
	0

	Trainee Site Manager 
	0
	1

	Sales Role
	1
	0

	General Labourers
	2
	0

	Ground Worker
	2

	0

	Bricklayer
	1

	0

	Scaffolder

	1
	0

	Plumber
	0
	1

	Cleaner
	1
	0

	Electrician
	0
	1

	Painter/ decorator
	1
	0

	TOTAL
	10
	3





	Apprenticeship Opportunities (Construction Phase)

	Please state the estimated number and type of apprenticeships that will be created during the construction phase of the development.   Your statutory apprenticeship requirements can be met through the delivery of existing or new apprenticeships.


You are required to:
· Develop an active programme for recruiting and retaining apprentices and provide Haringey Council with written evidence of this programme within 7 working days of request.
· Use all reasonable endeavours to employ your target number of apprentices.
· Notify Haringey Council of all apprenticeship vacancies, including those available through contractors.

You should endeavour to offer apprenticeships throughout all development phases, including pre-construction, construction and post-construction. Apprentices employed by you or your supply chain will be counted towards targets when they sustain 26 weeks in employment, on the site that this ESP relates to, although we will also seek to monitor completion rates.


	Apprenticeship opportunities (Clause 4.11.1 (c)

3no. Appenticeship opportunities are required to be provided on the site, pursuant to the Section 106, as such, Weston Homes and the related subcontractor have ear-marked the following three vacancies as apprenticeship opportunities on the site:

1. Trainee Site Manager – directly hired by Weston Homes
2. Plumber
3. Electrician

As per Clause 4.11.1 (c) of the Section 106 Agreement and based on a construction contract value of £10million, Weston Homes will use all reasonable endeavours to provide at least 3no. apprentices through the development of this site.  Any other role to increase this will be pursued.   

1no. role (trainee site manager) is ear-marked specifically by Weston Homes. Weston Homes will seek to employ 1no. Trainee Site Manager for the subject site. It is the policy of Weston Homes to employ Apprentice roles directly in accordance with the recruitment process provided. 

The other 2no. apprentices, will be secured via the various sub-contractors. As these will be appointed by the Sub-contractors – these are yet to be agreed. Weston Homes will use reasonable endeavours to ensure that our sub-contractors employ the 2no. apprentices (Plumber & Electrician) directly. The roles will include day release with travel expenses for training and mentorship throughout.   

Weston homes will use reasonable endeavours ensure direct and indirect (via sub-contractors) apprentices are paid at least London living wage. 

Firstly, all roles will be advertised via Haringey Works for an exclusive period of 10 days and secondly, then, they can be advertised more widely, including through institutions suggested by the Local Planning Authority. 

The Trainee Site Manager role will be advertised with Haringey  Works. The role will also be advertised on the hoarding which encloses the development which make it more likely for people to from the borough to apply for these positions. The role will also be advertise during engagement events with local schools etc. which the Weston Homes HR will be orgainising.  Where apprentices are recruited outside of Haringey Works services, they will be required to register with Haringey Works via the below link:

https://works.haringey.gov.uk/Web Forms/WebUser/ClientUserRegistration.aspx?registrationpath=HW

Weston Homes will also work in partnership with CoNEL to ensure that students/individual who attend the College are aware of this opportunity. Weston Homes will also run a number of Career work shops (5no.) during the course of the development, which will advertise potential apprenticeship opportunities in the construction industry and allow potential candidates from within Haringey to register their interests.





In regard to the roles/ and trades which are sub-contacted, the requirement to secure a total of minimum 2no. Apprentice overall will achieve by setting out within procurement packages (as per s.106 clause 4.11.9), that sub-contractors are also required to endevour to employ local apprentices for this job. (Note that Weston Homes have earmarked 1no. Apprenticeship opportunity, so there is only 2no. opporunties needed to meet the minum requirement). If subcontractors recruit apprentices via an apprenticeship training agency, Weston Homes will use reasonable endeavours to ensure that subcontractors will support local residents for at least 26 weeks. 
A example of a letter which would be sent out in the procurement process can be found at  Appendix C A sumary page, which sets out the Planning Requirements relating to procurement, and this will be included in the inquriries pack. This will include the requirement to undertake every endevour to meet the requirements of Clauses 4.11.1 (a), (b) and (c) of the Section 106 Agreement.

In relation to future opportunities, as set out above, the career education events will also encourage potential candidates to register their interest in potential future apprenticeships with Weston Homes.


	Procurement & Information required. 

You will state clearly in tender documentation, prior to selecting the main contractor, that they will instruct their contractor to engage with Haringey Council and/or the Haringey Construction Partnership (as appropriate) and that these obligations shall be required by any appointed contractor of any sub-contractor who must likewise engage with the Assigned Officer

	Please state how you will embed this approach within the procurement of the main contractor and their supply chain. This will be done through ensuring that these obligations are procured through the main contract and the subsequent supply chain. Outline how you will ensure that the main contractor provides an ESP which will outline how the obligations are effectively communicated to the project team and sub-contractors. We will ensure that the main contractor provides in their procurement a commitment for many types of training including:
· Pre-employment training 
· Training to meet skills gaps
· Toolbox talks

Please outline how the delivery of these targets will be captured in every stage of the procurement process including:
· Invitation to tender
· Preferred Contractor/Stage
· Contract/Development Agreement Signing 

The following information will be required from contractors/developers as part of their own strategies:
· A labour histogram for their works including skill requirements and the amount of labour required
· A list of packages that are to be procured through sub-contractors. Confirmation will be required for each sub-contractor to provide their own labour histogram 
· How they deliver each of the benchmark targets
· The member of their team that will be responsible for employment and skills whilst they are active on the project. This will need to be updated in the event of personnel change


	Procurmement Plan – s.106 clause 4.11.9

When enquring with companies/trades, Weston Homes will identify existing local companies based in and around the London Borough of Haringey in order to increase the chances of local people being employed to work on the site, opportunities for apprentices that are prioritised and for which training is provided. Weston Homes are happy to offer opportunities for new local companies to be identified by LB Haringey during the course of the build. 
 
A Procurement Plan can be found attached as  Appendix C A summary page, which sets out the Planning Requirements relating to procurement, and this will be included in the inquriries pack. This will include the requirement to undertake every endevour to meet the requirements of Clauses 4.11.1 (a), (b) and (c) of the Section 106 Agreement.

Sub-contractors will be required to obtain details from people they deploy onsite, including names, addresses and occupations. They will also be required to record training provided to people employed on site and details of apprentices. By obtaining this detail from sub-contractors, this will allow Weston Homes to monitor how the targets set out in the ESP are being achieved.

Training to meet skills gaps

Within the procurement package, sub-contractors will be made aware of the planning requirement relating to the employment and skills plan and will be encouraged to undertake training to meet skills gaps, details of which are required to be submitted to Weston Homes to aid the monitoring of the various targets and aims relating to this ESP.

Sub-contractors will be urged to deliver pre-employment training, details of which are required to be submitted to Weston Homes to aid the monitoring of the various targets and aims relating to this ESP.

Toolbox talks

Weston Homes will actively encourage toolbox talks and will require sub-contractors to record when these take place and who attend which will aid the monitoring of the various targets and aims relating to this ESP.
 
Invitation to tender

An example of the detail which go out as an invitation to tender can be found at in the procurement schedule. This letter will include a page outlining the relevant planning obligations which the sub-contractors will need to adhere to, including obligations set out in this ESP. 

Preferred Contractor/Stage

At this stage, the preferred contractor will be aware of the planning requirements as set out in the invitation to tender. This will be reiterated to the contractor during the process of negotiation.





Contract/Development Agreement Signing 

As part of the contrac/ development agreement signing, the contractor will be referred again to the note which sets out the planning requirements that the contractor is to adhere too including, interalia, the objectives of this ESP and will be required to provide evidence of details such as operative/workers names and addresses, details of tretining and apprenticeships etc. Ths will aid the monitoring of the various targets and aims relating to this ESP in accordance with the requirements of clause 4.11.9.

Post-Contract management

Weston Homes will ensure that sub-contractor contract documents include for the planning requirements and that payment proforma invoices are linked to ensure compliance. This will also be reinforced in pre-start meetings with minutes issued out to each appointed Sub-Contract package prior to starting onsite. The sub-contractors will also be obliged to provide evidence of compliance as and when required.


	Occupation Phase	

	Please state the estimated number and type of jobs that will be created during the occupation phase of the development.  

You are required to:
· Use all reasonable endeavours to achieve the local labour target
· Notify Haringey Council of all vacancies for roles, including those available through contractors and self-employment
· Promote the benefits of employing local labour and Haringey Works to all contractors, related businesses and tenants/owners throughout the commercial phase 

Local labour is defined as those living in a Haringey postcode.
To determine if someone is living in a Haringey postcode, you can visit https://www.gov.uk/find-local-council and enter a postcode to find out if it is in Haringey.


	
As per s106 clause 4.11.1(e) & 4.11.10 and based on the scheme comprising of 6no. commercial units, Weston Homes PLC cannot predict the amount of retail/ customer service/ hospitality positions which may be created at this stage as the end occupant for each unit has not been determined. Dependant on the sales and negotiation process will depend on the number of opportunities available during occupation phases.

As part of the process of selling these units, Weston Homes will use reasonable endeavours to ensure that the future occupants are aware of the aims and objectives set out in this ESP and will pass on the details of the senior section 106 employment and skills officer and other relevant individuals at Haringey Borough Council to ensure that the aims, objectives and the successes of this ESP carry on throughout the lifespan of this development, once it is built out. The potential to advertise future job opportunities realting to the end use of the commercial units will also be explored.    

Weston Homes will formally introduce the future commercial occupants to LBH senior Section 106 employment and skills officer and LBH in-house employment services, Haringey Works




	Method Statement	

	Provide a summary of the approach you will be adopting to achieve your employment targets. Please tell us how you will:

· Meet your local labour target.
· Meet your apprenticeship target.
· Work with Haringey Council (Haringey Works) to deliver the agreed targets.
· Integrate any existing schemes or projects you manage or are involved with that help young people (including those not in education, employment or training (NEETs) and unemployed adults access job, apprenticeship, training and work experience opportunities.
· Engage with the local supply chain in regards to procurement opportunities at various stages of the development.
· Ensure that your supply chain is fully involved in delivering the targets agreed in this Employment and Skills Plan.
· Monitor the activities you and your supply chain carry out to meet the agreed targets.


	Local Labour

The Company will notify Haringey Council of all permanent, temporary and contract vacancies directly engaged by Weston Homes PLC relevant to the site. All relevant vacancies will be advertised via Haringey Works. Other advertising methods to engage local talent will be utilised (dependant on the role) such as local newspapers and / or advertising space and  targeting local resident streams by utuilising social media advertising via location / postcode.

Weston Homes PLC shall work with the Employment and Skills team at Haringey Council (Haringey Works) and Construction Partnership for support on recruitment assessments, screening and application support arrangements wherever appropriate.  This is to accord with the requirments of clause 4.11.1 (d)

Weston Homes PLC will use reasonable endeavours to ensure that the supply chain including sub contractors to employ and engage local labour whilst working on or as part of the the site by including this as a clause and contractual obligation as part of tendering process for. Weston Homes will continuously engage with subcontractors to ensure that 10no. local residents are employed on the site during the course of the development. 

Apprenticeships

Weston Homes PLC currently engage a number of higher/ degree apprenticeships and trainees across a variety of departments we are committed to engaging the next generation of talent into the construction industry. We will actively promote both higher and degree apprenticeships with a view to engaging a local trainee site manager by connecting with local colleges and sixth form centres to advertise and promote opportunities of this nature. Weston Homes PLC will work with the Employment and Skills team at Haringey Council and will consider all applications nominated by the team along with any other external applications it may attract, including having regard to priority groups and all section sof the community (Clause 4.11.1.(h & i)). 

As part of our in house apprenticeship and trainee programmes, applicants will be required to submit an application directly to the Weston Homes PLC. Successful applicants will be invited to an assessment centre.

Successful apprentices are provided with a career pathway/ programme which aligns with any study as part of their apprenticeship. Incremental increases and promotions may be considered dependant on performance and academic achievement. 

[bookmark: _Hlk99355913]An apprenticeship programme targeting Level 2 Apprenticeships has been created in order to support and engage apprentices at appropriate timings throughout the Development. Typically intakes centre around the academic year (September) with some courses starting in January. 

Weston Homes PLC will also engage the subcontractors and will consider transferring some of their existing levy to support and encourage the engagement of apprenticeships within the site. Weston Homes will PLC will work with Haringey council to provide case studies of this initiative in order to share best practice. 

Training and Pre - employment Training  Requirements – 4.11.1 b)
As per s106 clause 4.11.1 (b) Weston Homes PLC will take all practical action to provide training to obtain basic qualifications, including but not limited to CSCS related training targeting 6 local residents. 

The target for training set out in the Section 106 agreement is for 2no. local people, therefore, Weston Homes will be going above and beyond the requirements of the Section 106 by providing training to 6no. people. These indivuals will be supported into the 10 no. local labour or 3no. apprentices opportunities. Our practical action include provision of training for CSCS cards for new workers and the potential of upskilling general workers who are local residents to specialised trades.
 
Training will be provided by local education providers such as  College of Haringey, Enfield and North East London or any other local organisation recommended by the Council. 

The main thrust of the workforce that will be targeted will be operative workforce who will be considered for training such as CSCS cards, CPCS cards, upskilling labourers to achieve/ gateman and traffic marshall tickets. Training and development of this workforcewill be encouraged, some on site training and development opportunities will be extended to sub contractors and suppliers working on site at the time of training. This requirement will be utilised to help get unemployed people in Harinegy into jobs.

Weston Homes will provide training for CSCS cards for the Trainee Site Manager earmarked for the development, as well as this they will also seek to provide CSCS cards for the plumber & electrician apprentices they will also seek to provide them for groundworkers and general labourers. Weston Homes and the sub-contractors will use every endeavour to upskill any workers on the site which will meet the training commitment for 6no local residents/ apprentices. 

Monitoring and Reporting Compliance – s106 clause 4.11.1 k)

Monthly ESP reports will be submitted on the 5th of every month or the Friday prior if this date falls on a weekend or bank holiday via email and any future digital software. ESP progress meetings will be held with contractors on a quarterly basis to discuss performance to date, any planned initiatives and challenges. Weston Home will also meet with the Council’s senior section 106 emloyment and skills officer to review s106 performance and discuss any future initiatives, feedback and opprotuntiies to collaborate. 

Local Residents who registed via Haringey Works will be register via the Hanlon registration form. Weston Homes will also require any local residents who are employed on the site, but not via Haringey Works, to register via the Hanlon registration form as part of their induction. 

Site Biometrics systems will be utitlised to track worker data and which will enable us to identify resident home location and duration on site to ensure that the 26 weeks sustained employment is met. GDPR consent will be refreshed (Clause 4.11.1 (l) & (k) if required in order for us to supply monthly data in report format as part of our commitment to Section 106 clause 4.11.1 (k)& (l) for regular updates.  Site data will also be cross checked with data provided directly by the suppliers appointed as part of the planning procurement requirements. All workers will be asked to provide consent for postcode as part of our commitment to track the number of local residents engaged and employed over the total duration of the project.

Weston Homes will ensure that the reporting process is up to date with the systems and protocols being used by Haringey. 

Local Business Support- 4.11.1 (f)

Weston Homes PLC intends to support local businesses wherever possible throughout the construction of the scheme ie. engaging with local contractors and buying consumables from local businesses. Opportunities to be targeted include sales and launch events together will local well-being inatives. 

Work Experience – 4.11.1 g)

4.11.1 (g) - Work experience for residents who are unemployed and economically inactive – Opportunities to offer work experience will be undertaken in relation to the site and potential roles at head office. Weston homes will also provide work experience for learners who are interested in working in the construction and the wider built environment sector.

Weston Homes PLC will work with Haringey Works, Job Centre Plus, CoNEL and any other organsiation nominated by the Council, to offer 6no.1 week (5 working days) work experience placements for unskilled roles where training and development can be provided in a safe environment. The opportunities will also be communicated to the wider Construction Partnership networks. Reasonable travel and expenses will be considered for candidates.

These placements will span outside of the construction phase and will be targeted to include working with our Sales teams in preparation for events such as sales launches, contacting potential sales leads, preparing show units i.e painting and decorating, dressing etc. Weston Homes PLC will work with Haringey council to provide case studies of this initiative in order to raise the awareness of the vast roles available within the construction and wider built environment sector. 


Careers Events / STEM Sessions- 4.11.1 j)

[bookmark: _Hlk99360089]The Recruitment and HR Team will create, support and facilitate up to 5 sessions in conjuction with CoNEL and any other local organisation nominated by Haringey Council. Weston Homes PLC plan to engage local schools and colleges throughout the sites construction phases by inviting some students from the local borough for site visits. The closest of which are Heartlands High School and Alexandra Primary School who we will reach out to.

Weston Homes are also open to offer support at career events/ STEM sessions delivered by Haringey Works and Haringey Council (or its nominated agency).

Details of various career events hosted by Weston Homes, including open days at the Head Office will be communicated to the Employment and Skill Team and Construction Partnership , so people in Haringey are aware of these events. Hea

The Employment and Skill Team and Construction Partnership will be invited to follow Weston Homes on social media platforms, as relevant information is shared on these platforms on a regular basis which can be shared by the Employment and Skill Team and Construction Partnership, so people who live in Haringey are more likely to see this information.

All events and activities will be communicated via email and any other future software developed by Haringey Council.


Other

Sub-contractor/ contractor – As part of the procurement packages (See Appendix C) sub-contractor/contractors will be required to provide the relevant information which will help monitor this objective and goals set out within this ESP. 

The site will be accessed via a finger print recognition gate system which will record who is on the site and when, which will feed into the project historgram which is to be shared with the Haringey ESP monitoring team on a monthly basis.

David Poole (The named senior level individual) (Clause 4.11.5) will monitor the functions on behalf of Weston Homes ensuring that all the relevant details are obtained together with the monitoring of the site apprenticeships, training and career events etc. which will go towards achieving the aims and objective of this ESP.


	Other Activities

	Please state any additional activities you are willing to carry out as part of this Employment and Skills Plan.  This can include (but is not limited to):
· Creating employment, training, or work experience for residents with learning difficulties or mental health conditions. Supporting unemployed adults to access training or work experience.
· Events with local suppliers.



	Weston Homes provide a furture careers opening day which local schools in and around the development site will be made aware of.There is potential for a visit to schools to talk through the opportunities at Weston Homes and within the Construction Industry as a whole. 

Whilst Weston Homes do not have a set budget for careers events, we are committed to providing sponsorship and support wherever reasonably possible practicable upon request.







	Contact(s)

	You will provide a named contact to liaise with Haringey Council and/or the Haringey Construction Partnership lead contact to ensure efficient management and supply of residents for employment and training opportunities on Implementation of the Development PROVIDED THAT the Owner shall not be required to offer employment to any candidate who does not have the necessary skills, knowledge or qualifications necessary to perform the employment having the benefit of basic training. Please list below who your main point of contact will be for delivering the targets included in this Employment and Skills Plan.


	
Name: Jarrod Spencer (reporting)
Position: Planning Assistant
Telephone: 01279 873333
Email: jarrod.spencer@weston-homes.com
Address: Weston Group Business Centre, Parsonage Road, Takeley, Essex, CM22 6PU.

Name: David Poole (overall responsibilities)
Position: Senior Planning Manager
Telephone: 01279 873333
Email: david.poole@weston-homes.com
Address: Weston Group Business Centre, Parsonage Road, Takeley, Essex, CM22 6PU.
The main point of contact at Haringey Council for supporting you to deliver the targets included in this Employment and Skills Plan is listed below:

Name: Marlene Boateng
Position: Senior Section 106 Employment and Skills Officer
Telephone: 07929 849419
Email: marlene.boateng@haringey.gov.uk 
Address: River Park House, 225 High Road, London N22 8HQ








Appendix 1 :  S106 relevant extracts
[image: ]
[image: ]
[image: ]
[image: ]



Appendix 2 :  Labour Historgram

See attached



SECTION 106 QUARTERY REPORTING PRO-FORMA – EMPLOYMENT, SKILLS & SUPPLY CHAIN

ESP Performance snapshot
[image: Table

Description automatically generated]

The Monthly ESP report, includes various taps to collect data on jobs advertised, local employment, apprenticeships, work experience and career workshops etc. 
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morthlysummates o datalsof the above opportunte provided o Haringey residents) uch
Informaion tobe provided o the Councdirectly by the Owner o s agnts f contractors)
1 format to be agreed by the Assgned Officer which may nclude the proviion of
nformation through anonline pota s notifled by the Counc from tmetotime;

ow the Owner shall nsure that i shallobains consent from all employees contractors and
agentsto ensure thattheinormation required under cause ) above can be provided to the

Counclincompllance with al data protection actand oher tattory requiremens; nd

contain sufficent information to

able the Coundi o assess the quantum of the
Apprenticeship Support Contributon and whether aSkils Contrbution ae payable.
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amoun shall be paid in actordance with clause 7 of ths Agreement and within 15 Working Days of
receptof witten demand from the Councl.

Tostatecearlyltender documentaton,prioroselecing e mlncotracr, t hey il st
i comtrctoryub<ontractos e thes obgaton uder this iuse &4 arereqred and
that they shafl berequired o engage with the Council n respect ofthe performance of the blgations
nderthis cause .11

o nform any applabl leasehalders and end usrs of the Employment and Skls Team and relevant
partnerships o secure employment oppertunities for Residents and touse all easonable endeavours
to procurs that occupying businesses promate such opportunities I hosptalty, lesure,
ulturalcreative work,health and sociel care real,fnance and businss.
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